No.A.12023/1/2023-E-ll

HITd HIHRT
Government of Indla

oW il J=rery
Department of Water Resources, River Davelopment and Ganga Rejuvenation

shram Shakti Ehawan, Rafi Marg,
New Delhi, dated: 18" August, 2023
To F
The Editor {Advertisement),
Employment News,
Room Mo.765, 7™ Floor, Soochna Bhawan,
CGO Complex, Lodhi Road,
New Delhi-110003
(email: enewsadvt@yahoo.com)

Subject: Re-advertisement of vacancy circular for filling up three (03) Statutory posts
of Brahmaputra Board, Guwahati - regarding.

Sir,

| am directed to enclose a copy of vacancy circular (English and Hindi version) for
raceiving applications for following three (03) Statutory posts of Brahmaputra Board,
Guwahati, a stalutory body sel up under an Act of Parliament (48 of 1880) under the
administrative contrel of this Department, on deputation (inciuding shor-term contract) basis:-

' SNo. | NameofPost | Pay Scale = Posts
|1 | Chairman L-15 {Rs. 1,82,200-2,24100/] | 1
2 Financial Adviser L-14 (Re.144200-218200/-) 1
3 | Secretary B L-13A {Rs5.131100-216500) 1
2 You are reguested to publish this vacancy circular in “Emgloyment News/Rozgar

Samachar” for giving it wide publicty, in the first available edition. The sof copy of the
circular is also being emailed at enewsadvi@yahoo.com

3 You are also requested that the Bill towards publication of the enclosed material
may Le sent to the Chairman, Brahmaputra Board, Basistha, Guwahati — 781028 under
intimation to this Department. The contact details of conearmed publication officer, details
of officer in whose favor payment are to be made and the mode of payment
{Cheque/Demand Draft etc.) may also be intimated in the kil itself

4. Feceipt of the latter may be acknowledged.

Encl: As above,
Yours faithfully,

—
i

e
__.-'

(Rajesh Kaushik)
Under Secratary to the Government of India
Tel No. 011-23766160




Copy to:-

(i} The Chairman, Brahmaputra Board, Basistha, Guwahatl with the request that the
bills may be paid by Brahmaputra Board after publication as per extant instructions and
upload the vacancy circular on the Board's website.

{ii) Under Secretary {e-Gowv.), DoWR, RD & GR (with enclosures), with the request that
the vacancy circular may be uploaded on the website of this Ministry, immadiately.

(iii} Technical Director, NIC with the request for uploading the enclosed advertisement
on the Department’s website, Immediately.

{iv) Under Secretary (Adm.|, Department of Personnel & Training, Mew Delhi with the

request to publish the vacancy in their Ministry's portal, rL
L WM)JL

(Rajesh Kaushik)

Under Secretary to the Government of India
Tel No. 011-23766160

Email: rkaushik@nic.in
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HHEAT HIHT
Government of India

A AT AT
Department of Water Resources, River Development and Ganga Rejuvenation

VACANCY CIRCULAR FOR BOARD LEVEL POSTS IN BRAHMAPUTRA BOARD

The Ministry of Jal Shakli (Department of Water Resources, River
Development & Ganga Rejuvenation) invites applications for the following
positions in the Brahmaputra Board, Guwahati

S.No. |NameofFost ~ PayScale [ Posts
11 Chairman B L-15 {Rs. 1,682,200- 2.24,100/-) 1

2 Financial Adviser L-14 (Rs.144200-218200/-) 1

3 | Secretary L-13A (Rs.131100-216600) — -

2, The Brahmaputra Board s a Statutory Body, under this Department.
Appointment in  the Brahmaputra Board on  deputation basie  will  attract
benefils ordinarily available t© & Ceniral Government Officer for posting in
Morth Eastem Stales, as provided in the Ministry of Finance (Department of
Expenditure)'s OM. No. 11 (6)/2008-E.N(B), dated 02.04.2013, as amended
from time to time. In respect of officers borne in the Central VWater
Engineering(Group-A) Service, the period of deputation in the Brahmaputra
Board, shall be treated as “Field Experience”

3. Details of these posls along wih s eigibility criteria for each post are
given on the website of this Deparimeant (htios fjalshakli-dowr gov.in), as well as on the
website of the Brahmaputra Board (hitps /farahmaputraboard.gov.in).

4. Interested officers may apply through proper channel and completed
applications in the prescribed proforma may be forwarded to Shri Rajesh Kaushik,
Under Secretary(E-lll), Department of Water Resources, River Development &
(Ganga Rejuvenation, Shram Shaktli Bhawan, Rafi Marg, Mew Delhi- 110001,
within 60 days from the date of publication of this advertisement.
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MNo. A. 12023/3/2023-E-lI
A ATa
Government of India
v nEFa ATET
Ministry of Jal Shakti
Department of Water Resources, River Development and Ganga Rejuvenation

Shram Shakti Bhawan, Rafi Marg,
Mew Delhi, dated ; 21 August, 2023

To
1. The Secretaries of all Ministries/ Departments of Govt. of India.
2. Chief Secretaries of all State Govts./ UT Administration.
3. All organisations under DioWR,RD&GR.

Subject: Vacancy Circular for filling up three (03) Statutory posts of Brahmaputra Board
on deputation (including short term contract) basis — regarding,

air,
| am directed to say that applications are invited for filling up the following posts in the
Brahmaputra Board, Guwahati, which is a Statutory Bedy, under this Depariment -

| 8.No. | Name of Post Pay Scale Posts |
1 Chairman L-15 (Rs. 1.2 200- 2,24 100/) i
2 Financial Adviser L-14 (Rs.144200-218200/-) 1
3 Secretary L-13A (Rs.131100-216600) i
2. Details of these posts along with its eligibility criteria for each post are given in the

Annexure-l b IV of this Circular.

3. Appointment on deputation basis in respect of a serving Central Gavernment Officer will
attract benefits as provided under the Depariment of Expenditure’s OM. No. 11{2W57-E.II(B),
dated 22.08.1988 OM. No. 11(6)/2008-E.II(B), dated D2.04.2013 and O.M. No. 28/1/2017-
E.li{B), dated 14.08.2018, as amended from time to time.

4, In respect of applicants borne In the Cadre of Central Water Engineering(Group-A)
Service of this Dapartment, the pericd of appointment on deputstion basiz in the Brahmaputra
Board shall be counted as “Field Experience” for consideration of their promaotion in the SAG of
the same service,

5. All organizations are hereby requested to give wide publicity to this Circular among their
officers and nominate eligible and willing officars for considaeration of appointment in the
aforementioned posts, to Shri Rajesh Kaushik, Under Secretary(E-lll), Department of Water
Resources, River Davelopment & Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New
Delhe 110001, within B0 days from the date of publication of this adverisemert In the
Employment News.

Yours faithfully,

-

(Rajesh Kaushik)

Under Secretary to the Government of India
Tel No. 011-23766160

Email: rkaushik@nic.in



Anne

Details of eligibility criteria for the post of Chairman, Brahmaputra Board are mentioned
balow:-

Eost 1; Chairman

Applications are invited for filling up of the 01 (one) peost of Chairman in Level-15
{Re.1,82,200-2,24 100~) by deputation (including short-term contract) in  the
Brahmaputra Board, Guwahati a statutary body sstup under an Act of Parliament (46 of
1980) under tha administrative control of the Deparment of Water Resources, River
Development & Ganga Rejuvenation.

2 ERIEF JOB RESPONSIBILITIES:

The Chairman is the head of the Brahmaputra Board. He is overall incharge of the
Board and is responsible for its efficient and smooth functioning. He has o exercise
such of the powers and discharge such of the duties as are given in the Brahmaputra
Board Act and Rules and also as may be delegated to him by the Board from time to
tirne.

3. ELIGIBILITY CRITERIA:

Deputation (including short term contract).

(A) Officers under the Central Government or State Gowvemment or FPublic Sector
Undertakings or recognized Research Institutions or Autcnomous Bodies or Statutory
Organisations:-

(@) holding an analogous post on regular basis in parent cadre or department; or

(i) holding the post in the grade in level-14 (Rs.1,44,200-2 18.200/-) in the pay matrix or
equivalent with three years regular service; and

(b} Possessing the following educational qualifications and experience:

(I} Degraa in Civil Engineering from a recognized Univarsity, and

(i} Eighteen years' axperisnce in the field of Invesiigation or Planning or Design or
Execution or Operafion and Maintenance of Water Resources Development Projacts or
Environment or Administration or Managament; or

fiii) Eighteen years’ experience in the preparation of Master Plans or Comprahensive
Plans for Flood Management or River Training Works or Genaral Administration.

(B) All India Service officers:

() holding an analogous post in the Central Government or State Government on regular
basis; or

(i) with three years' regular service in level-14 (Rs.1,44 200-2,18,200/) in the pay matrix
or equivalent in Central Government or State Government, and

(i) Eighteen years’ experience In the field of Investigation or Planning or Design or
Execution or Operation and Maintenance of Water Resources Development Projects or
Environment or Administration or Management.

4, PERICD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation
lincluding shorl-term contract) in ancther ex-cadre post held immediately preceding this
appointmant In the same or some other Organization or Department of the Ceantral
Govemment or State Governments shall not exceed five years.

5. AGE: The maximum age limit for appointment by deputation or short term




confract appointment shall be not exceeding fifty-eight years as on the closing date of
receipt of applications.

6. The cut-off date for determining the qualifying servica/experience and age of the
cendidate for the post will be the last date of receipt of application.

7. Any officer once selected shall not be sllowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointrment ordar.

8. The officer selected will have the option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in
terms of Depariment of Personnel & Training O M. No &/8/2009-Estt.(Pay 11), datad
17.06.2010 {as amended from time to time).

8, Applications with full particulars of the applicant in AnnexuredV should reach to
Shri Rajesh Kaushik, Under Secretary(E-lll), Department of Water Resources, River
Development & Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, New Delhi-
110001, within 60 days from the date of publication of this advertisement in the
Empioyment News. All applications will be treated in strict confidence. Those from
Government and Public Sector should apply “Through Proper Channel” Applications
without full details s asked for are liable to be rejected.

10. Applications of only such officersicandidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in guadruplicate) in the
Proforma (il) Photocopies of ACRs/APARSs for the last five yaars duly attested by an
officer not below the rank of Under Secretary (iii) Vigilance clearance (iv) Statement
giving details of major or minor penalties imposed on the officer, if any, during the |ast
ten years and (v} Imegrity Certficate and (vi} Cadre Clearance. All the requisite
information/ documents should ba as per the profarma in AnnexureV.

11. The details of advertisement and the application forms can also be downloaded
from this Department's website: http:/jalshakti-dowr.gov.in.

1. Name of Post . Chairman, Brahmaputra Board, a statutory
bady

2. MNumber of Posts . D1 {one)

3. Classification . Group ‘A,  Non-Ministarial

4, Levelin the pay matrix : Level15 (Rs.1,82,200-2,24,100/-)

5. Perod of deputation  The period of deputation (including short-term

contract) including period of deputation
{including short-term contract) in ancther ex-
cadre post held immediately preceding this
appointment in the same or some other
Organisation or Department of the Ceantral
Government or State Govarnments shall not
excesed five years,



Duties and responsibilties : The Chairman Is the head of the Brahmaputra

of the post

. Pay & Allowances

Board. He is overall in-charge of the Board
and s responsible for its efficient and smooth
functioning. He has to exercise such of the
powers and discharge such of the duties as
are given in the Brahmaputra Board Act and
Rules and also as may be delegated to him by
the Board from fime to time.

: The officer selected will have the option to

draw hiz grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale
of pay of the deputation post in terms of
Departiment of Parsonnal & Training OM.
MNo.6/8/2009-Estt.(Pay 1), dated 47.06.2010
(as amended from time o time).

. Qualifications, Experiences © Deputation (including short term contract):

and Eligibility required for
the post

(A). Officers under the Central Government or
State Government or Public 35 ector
Undertakings or recognized Research
Institutions or Autonomous Bodies or statutory
organisations;

{a)i) holding an analogous post on regular
basis in parent cadre or department: or

(iiy helding the post in the grade in level-14
(Rs. 1,44,200-2,18,200/-) in the pay matrix or
equivalent with three years regular service:
and

(b} Possessing the folowing educational
gualifications and experience:

(i) Degres in Civil Engineering from a
recognized University; and

(ify Eighteen years' experience in the field of
Investigabon or Planning or Design or
Exacution or Operation and Maintenance of
Water Rasources Development Projects or
Environment or Administration or
Management; or

(i} Eighteen years' experience in the
preparation af Master Plans or
Comprehensive Plans for Flood Management
or River Training Works or General
Administraticn.

(B). All India Service officers:

{i) holding an analogous post in the Central
Government or State Government on regular
basis; ar

(I} with three years regular service in lsvel-14
(Rs.1.44,200-2 18,200/-) in the pay matrix or
equivalent in Central Government or State



Age

Sovernment; and

{iii) Eighteen years’ experiznce in the field of
Investigation or Planning or Design or Execution
ar Operation and Malrtenance of Water
Resources Development Projects or Environment
or Administration orManagement

Any officer once selected shall not be allowedto
withdraw or refuse to join; and it shall be the
respoensibilty of the sponsoring authority to
release the selecied officers within one monthof
the issue of the appointment crder,

The maximum age limit for appointment by
deputation or shori term confract appointment
shall be not exceeding fifty eight years as on
the closing date of receipt of applications.



Annexura-l|

Detaills of aliglbility criteria for the post of Financial Adviser are mentioned below-
Post-2: Financial Adviser

Applications are invited for filling up of the one (01) post of Financial Adviser in the Level-14
(Rs.1,44,.200-2,18,200/-) by deputation {including shori-term contract) in the Brahmaputra
Board, Guwahati a staiutory bedy setup under an Act of Padiament (46 of 1580) under the
administrative control of the Department of Water Resources, River Development & Ganga
Rejuvanation.

2. BRIEF JOB RESPONSIBILITIES:

The Financial Adviser shall be under the administrative control of the Board. He shall advise the
Board on all matters relating to revenue and expenditure. He shall have the right to refer to the
Board any matter which in hiz opinion ought to ba brought to its notice. He shall be responsible
for the maintenance of the accourts of the Board and conduct intemal audit of these accounts.
He shall also exercise such powers and duties as prescribed in the rule 16 of the subordinate
legisiation under tha Brahmaputra Board Act, 1980,

3 ELIGIBILITY CRITERLA

Deputation (including short-term contract) -

Officers in the Indian Audit and Accounts Service or Indian Defence Accounts Service or Indian
Raiway Accounts Service or Indian Post and Telegraphs (Finance and Accounts Senice) of
Indian Civil Accounts Service:-

{i) holding an analogous post on regular basis in the parent cadre or department; or

(i) hoiding the post in level-13A (Rs.1,31,100-2 16,600/-) or level-13 (Rs.1,18,500-2,14,100/-} in
pay matrix or equivalent with two or three years regular service respectively in the grade; or

{iiiy Qualified Chartered Accountant or Cost Accountant or M.B.A. with specialization in Finance
with experience of at least fifteen years in handling Corporate accounting and Corporaie finance
matiers in Central Government or State Government or Public Sector Undertakings or Statutory
or Autonomous organisations under Central Govemment or State Governments.

4,  PERIOD OF DEPUTATION:

The perod of deputation (including shor-term confract) including period of deputation
(including short-term contract) in ancther ex-cadre post held immediately preceding this
appaintmeant in the same or some other organization or Deparment of the Central Govemment
or State Governments shall ordinarily not exceed five vears.

9. AGE: The maximum age-limit for appointment by deputation or short term contract shall
not be exceeding fifty-eight years as on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying servicelesperience and age of the
candidate for the post will be the last date of receipt of application.



7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall be
the responsibility of the sponsoring authority to release the selected officers within one month of
the issue of the appointment order,

8 The officer selacted will have the option to drew his grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II), dated 17.06.2010 (as
amended from time to tima).

g Applications with full particulars of the applicant iIn AnnexuredV should reach to Shri
Rajesh Kaushik, Under Secretary(E-lll), Depariment of Water Resources, River Development &
Ganga Rejuvenation, Shram Shakti Bhawan, Rafi Marg, MNew Delhi- 110001, n 6

from the date of publication of this advertisement in the Employment News. All applications will
be treated in strict confidence. Those from Government and Public Sector should apply
“Through Proper Channel.” Applications without full details as asked for ara Eable to be rejectad,

10.  Applications of only such officers/candidates will be considered as are routed thraugh
proper channel and are accompanied with (i) Bio-data (n quadruplicate) in the Proforma (i)
Photocopies of ACRS/APARS for the last five years duly attested by an officar not below the
rank of Under Secretary (i) Vigilance clearance (iv) Statement giving details of major or minor
penalties imposed on the officer, If any, during the last ten years {v) Integrity Certficate and (vi)
Cadre Clearance. All the requisite information‘documents should be as per the proforma in
Annexure-V,

[Mame of Post Financial Adviser, Brahmaputra Board
[Number of Posts 01 (one)

Classification __|Group 'A’, Non-Ministerial

Leved in the pay matrix . Level-14 (Re.1,44 200-2 18 200/)

IPeriod of deputation ; F.a beriod of deputation (including short

£ e | ol pa f —

rm contract) including period of deputation
including short-term contract) in ancther ex-
cadre post held immediately preceding this
appaintment in the same or some other
organization or Department of the Caniral
Government or State Governments shall
orclinarily not exceed five years.
6. Dutiss and responsibilties of the . [The Financial Adviser shall be under the
|post administratve conirel of the Board. He shall
advise the Board on all matters refating to
fevenue and expenditure. He shall have the
right to refer to the Board any matter which
in his opinion ought to be brought to its
notice. He shall be responsible for the
maintenance of the accounts of the Board
and conduct internal audit of these accounts.
He shall also exercise such powers and
duties as prescribed in the rule 18 of the
subordingte legisiation under the
Brahmaputra Board Act, 1980,
Pay & Allowances . [The officer selected will have the option 10

e |




llowanca or to have his pay fixed in th

la of pay of the deputation pest in terms o
Deparimant of Personnel & Training O.M
No.B/8/2008-Estt.(Pay 1), dated 17.06.2010
(as amended from time to tima).

raw his grade pay plus deputation I:‘-‘.h.-ll‘ﬁf%

Cualifications, Expenences and
Eligibility requirad for the post

- Deputation (including shor-term confract)

Officers in the Indian Audit and Accounis
Service or Indian Defance Accounts Service|
or Indian Railway Accounts Service or Indian)
Post and Telegraphs (Finance and Accounts
[Service) or Indian Civil Accounts Service:-
(1) holding an analogous post on regular basl
[in the perent cadre or department, or

() holding the post in levaki

5.1,31,100-2,16,600/) ar level-1
Rz.1,18500-2 14,100/} in pay matrix
guivalent with two or three years regula
ice respectively in the grade; or

i) Qualified Chartered Accountant or
cocountant or M.B.A. wilth specialisation |
inance with experience of al least fifiee
rg in handling Corporate accounting a
orporate  finance mattars In Cenira
overnment or State Government or Public
ector Undertakings or Statutory of
ionomous  organisations under Central
overnment or State Governments.

y officer once selected shall not be aliow
withdraw or refuse to join; and it shall b
& rasponsibility of the sponsoring authority
release the selected officers within ong
onth of the issue of the appaintment order.

he madmum age-limit for appointment by
eputation or shor term contract shall not b
xoeeding fifty-elght years as on the dmqu
ate of receipt of applications.




Details of efigibility criteria for the post of Secretary are mentioned below-

Post-3; SECRETARY

Applications are invited for filing up the 01 (one) post of Secretary in the Level-13A in the pay
matrix (Rs.1,31,100-2,16,600/~) by deputation (including shor-term confract) in the
Srahmaputra Board, Guwahati a statutory body setup under an Act of Parliament (46 of 1980)
under the administrative control of the Depariment of Water Resources, River Development &
Ganga Rejuvenation, Ministry of Jal Shakti.

2. BRIEF JOB RESFONSIBILITIES:

The Secretary shall be under the adminisirative control of the Board He shall fix the meetings
of the Board under the orders of Chairman and issue notices for the Board meetings. Hs shall
prepare List of Business o be transacted at the meefings with explanatory notes on each item
and circulate it to other members. He shall prepare the minuies of the proceedings of every
meeting. After approval of the minutes by the Chairman, the Secretary shall communicate the
decisions to the members of the Board and other authorities. Secretary shall place the Budget
proposals prepared by the General Manager in consultation with the Firancial Adviser before
the Board for its approval,

3. ELIGIBILITY CRITERIA:

Deputation (including shori-term contract): Officers of the Ceniral Governmernt or State
Government or Union territory Administrations or State Electricity Boards or Public Sector
Undertakings or Statutory organisations or Autonomous bodies er Universities or Recognised
research institutions:

(&) (a} (i) holding analogous pest on regular basis in the parent cadre or depariment; or

(ii) haolding the post in level-13 (Rs.1,23,100 — 2,15,600/) in pay matrix with two years' regular
sarvica in the grade; or

(iii) holding the post in level-12 (Re.78,800 — 2,06,200/) in pay matrix with six years' regular
s@rvice in tha grade; and

(b} possessing the following educational qualifications and experience, namely -

(i) Degree in Civil Engineering from a recognisad University or equivalent ; and

(i} bvelve years experence In the Chvil Engineering works with specialisation in the field of
Water Resources Projects or Management and General Administration, or

(B) (i) All India Service officers holding the post in level-13 (Rs.1,23,100 - 2,15,800/-) in pay
miatrix with two years' regular service in Central Government or State Governments and having
twelve years’ experience in Adminisiration; or

(i) All India Service cfficers holding the post in level-12 (Rs.78 800 - 2,09,200/-) in pay matrix
with slx years' regular service in Central Government or State Govemments and having twelve
years experience in Administration.

Note- The departmental officers in the feeder grade who are in direct line of promotion shall nat
be eligible for consideration for appointment on deputation (including Short-term confract) basis.
Similarly, deputationisis shall not be eligible for consideration for appeintment by promotion,



4  PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation (including
short-term contract) in another ex-cadre pest held immediately praceding this appeintment in
the same or some other organisation or Departmant of the Central Governmant shall ordinarily
not exceed five years.

5. AGE:
The maximum age for appointment by deputation (including shortterm contract) shall be not
axceeding fifty-six years on the closing date of receipt of applications.

B. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application

T Any officer once selected shall not be allowed to withdraw or refuse to join; &nd it shall
be the responsibility of the sponsoring authority to release the selected officars within cne
month of the issue of the appointment order.

8. The officer selected will have the cplion to draw his grade pay plus deputation (duty)
allowsnce or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training OM. No 6/8/2008-Estt(Pay 1), dated 17.06.2010 (as
amandad from time to time).

9. Applications with full particulars of the applicant in Annexure-IV should reach to Shri
Rajesh Kaushik, Under Secretary(E-Ill), Department of Water Resourcas, River Development &
Ganga Rejuvenation, Snhram Shakti Bhawan, Rafi Marg, New Delni- 110001, within 60 days
from the date of publication of this advertisement in the Employmeant News, All applications will
be treated in strict confidence. Those from Governmeni and Public Sector should apply
“Through Proper Channal" Applications without full details as asked for are liable to be
rejected.

10. Applications of only such officersicandidates will be considared as are routed through
proper channel and are accompenied with (i) Bio-data (in quadruplicate) in the Proforma (i)
Fhetocopies of ACRs/APARS for the last five years duly attested by an officer not balow the
rank of Under Sacretary (iii) Vigilance clearance (iv) Statement giving detais of major or minor
penalties imposed on the officer, if any. during the last ten years (v) Integrity Certificate and (vi)
Cadre Clearanca. All the requisite information/documents should be as per the proforma in

Annexure-V.,

1. [Name of Post . |[Secretary, Brahmaputra Board, a statutory
oody

2. [Number of Posts - 131 {one)

3. [Classification . |Group ‘A, Non-Ministerial

4. [Level in the pay matrix . | Level-13A in the pay matrix (Rs.1,31,100 =
2, 16,6000

5. |Period of deputation . [Tha pariod of deputation (ncluding short-term)
contraci) including period of deputation
including short-term centract) in arcther ex-
cadre post held immedisiely preceding this|




lappointment in the same or some othe
organisation or Department of the Centra
Gavernment shall erdinarily not exceed fi
years.

. |Puties and responsibilities of the

post

- [The Secretary shall be under th

administrative control of the Board. He shal
fix the meetings of the Board under th
orders of Chairman and issue notices for |
Board meelings. He shal prepare List
Business io be transacted al the meeting
with explanatory notes on each item an
circulate it to other members. Ha shal
prepare the minutes of the proceedings
|every meeting. After approval of the minute
by the Chairman, the Secretary shal
communicate the decisions to the mamber
of the Board and other authorities. Seer

EI::I! place the Budget proposals prepared

General Manager in consultation with
inancial Adviser before the Board for

. |Pay & Allowances

[Epproval.
: draw his grade pay plus deputation (duty)

he officer selected will have the option tol

allowance or to have his pay fixed in th

scale of pay of the deputation post in tarms J
Department of Personnel & Training O.M.
Mo 8/8/2009-Estt.(Pay 1), dated 17.08.2010
{2s emended from time to timel.

8 |

Qualifications, Experiences and
|Eligibiity required for the post

. |Deputation (including short-term contract):

fficers of the Central Governmant or Stat
avernment ar Linian ter
minisirations ar State Electricity Boards
Public Secior Underakings or Statu
roanisations or Autonomous bodias
Universities or Recognised researc
nstitutions:

(a) (i) holding analogous post on regularn
is in the parant cadre or department; or

ir) holding the post in level-13 (Rs.1.23,100
A5.9000-) in pay matrix with two years]
egular senvice in the grade: or
iif) holding the post in leval12 (Rs.78 800 -
0820004 In pay matrix with six vears'
reqular sarvice in the grade; and

(b) possessing the following educational|
ualifications and experiencs, namaly:-

(i) Degrea in Civil Engineering from
recognised Univarsity or equivalent ; and

(i) twelve years experience In the Civi
Engineering werks with specialisation in th
eld of Water Resources Projects o
Management and General Administration, or




B) (i) All India Service officers holding t
st in level-13 (Rs.1,23,100 - 2,15,9000) i
pay matrix with two years’ regular service |
Central Government or State Govemment
nd having fwelve years' experience |n
drrinistration; or
H) All India Service officers holding the post
n level-12 (Rs.78,800 - 2,08,200/-) in pay|
matrix with six years' regular servica |nj
Cenlral Government or State Governmerts|
and having fwelve years' axperience in
Administration.

{Mote- The deparimental officers in the feader
igrade who are in direct line of promotion shal
not be eligble for consideration for
appeintment on deputation (Including Short
term contract) basis. Similarly, deputation

I not be eligible for consideration fi
pocintment by promotion.

y officer once selected shall not be allowed
withdraw or refuse 1o join; and it shall kel
@ responsibility of the sponsoring authority]
0 release the selected officers within onal
rmonth of the issue of the appointment order,

maxmum age for appointment

ton (including short-term contra
hall be not exceading fifty-six years on t
losing date of receipt of applications.




Annaxure-|y
Bic Data Proforma

1. Name and address (in Biock Letters) :

Telephone Number :

Date of Birth (in Christian era) :

Date of retirement under Central Government Rules:

Educational Qualifications:

Whather educational and other gualifications required for the posts are eatisfied (if
any qualification has baen treated as equivalent to those prescribed in the rules,
stata the authority for tha sama)

o obow ik

Cualifications / Experience |Qualifications / Expenence possessed by the Officer
Reguired
Esaential
Desirable

6. Please state clearly whether in the light of enfries made by you above, you meet the
requirements of the post.

7. Details of employment, in chronclogical order (enclose a separate sheet, cluly
authenticated by your signatura, if the space below is insufficient)

Office/Institution/ (Post beld  [From To Pay in the [Mature of
organisation and sarvice pay band  [uties
cadrs to and
ich it classification
i elongs of post

E. Nature of present employment, i.a.,
l.  Ad-hoc basis
iil.  Regular/on temporary basis
ii. Levelinthe pay matrix
In case the present employment is held on deputatien/contract basis, please state:
The date of initial appointment
Period of appointment on deputation/contract
Name of the parent office/organisation to which you belong
- Additional details about present employment. Please state whether warking under;
Central Govarnment
State Government
Autonomous crganisation
Government Undertaking
Universities
- Are you in the Revised Pay Structura? If yes, give the Date from which the revision
ook place and also Indicate the pre-revised scale
12. Total emoluments par maonth now drawn:

40 O0POB2OCD®

-



13. Additional information, if any, which you would like to mention In support of your
suitability for the post. Enclose a separate sheet, if the space is insufficiant,

14, Whether belonging to SC/ST

15. Remarks

Signature of the candidate
Date :

It is certified that information furnished by the applicant is verified with his / her service
record and found correct.

Countersigned with offica seal by the authorized signatory of the parent office

Signature of the Competent Authority



YIGI E CLEA CERTIFIC
Ceriified that no vigilance case or disciplinary proceedings or criminal proceedings is either
pending ar contermnplated against
Dr./ShrifSmt.Ms. .. A K A R e S R L M i i gzt A
apolied for the pl:lsl of in the
on  deputation
basis,
(Authorised signatory)
Mame & Office Seal :
Date:
N ERTIF
Certified that no rnrnnnfmaun-r panaﬁy has besn Impnsad durlng the fast ten yaarn on
Or/Shri/SmbMs.. . T e .. who has
applied for 'he pnst of in the
on  deputation
basis.
(Authorised signatory)
Mame & Office Seal .
Date:
INT CERTIFICATE
After scmtunia'ng Annual Confidential Report of
Dr/ShrifSmkMa. . T R A S R U SN ' " 0 | -
applied for ﬂ'lre pcust of in the
on  deputation

basis, it is certified that hisher integrity is beyond doubt,

(To be signed by an officar of the rank of Deputy Secretary or above)
Name & Office Seal :
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